MUHUCTEPCTBO CEJIbCKOI'O X031 CTBA POCCUNCKON ®EJIEPALTNN
®denepanbHOE TOCYIaPCTBEHHOE OIOKETHOE 00pa30BaTeIbHOE YUPESIKICHHUE

BBICIIIETO 00Pa30BaHMUS

«KYBAHCKUI TOCYIAPCTBEHHBIN ATPAPHBI VHUBEPCUTET

nmeau WU.T. TPYBUJIMHA»

DOKOHOMUYECKUH (paKyabTeT
HNHOCTpaHHBIX SA3BIKOB

@ Ky6rAy J[loKyMeHT MoAnucaH NpocToi

KySonco rocymapcrsenaih BNEKTPOHHOM MOAMNCHLED

€06 1afa7cd1220000200000ab4
HTUH SAyapaoBuy
[eficrauTenes ot 23-05-2021 2o 22-05-2026

YTBEPXJIEHO:

Jekan, PykoBoauTenb noapasieseHust
Tromaxos K.DO.
17.05.2024

PABOYAS TPOI'PAMMA JUCIUAIIJIMHBI (MO YJIS)
«AEJIOBBIE KOMMYHUKAIIMN HA THOCTPAHHOM A3bIKE»

VYpoBeHb BhICIIETO 00pa30BaHUs: MarkucTparypa

Hanpasnenue noarorosku: 38.04.02 MeHeXKMEHT

HanpasnenHocts (poduiib)noAroToBKH: ArpapHbIii MEHEKMEHT

KBanudukanus (CTeneHb) BBITYCKHUKA: MAaTUCTP

®opMbl 00y4eHUsI: OYHAsI, 3a04HAs
I'on HaGopa: 2024

Cpoxk nonydeHwust 00pa3oBaHUsI:

O0BeM:

Ounas ¢popma oOyueHus — 2 roma
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Pa3padoruukmu:
JlonieHT, kadeapa HTHOCTPAHHBIX SI3BIKOB JIMHHUK A.A.

Pabouas mporpamMma ITUCHMILIMHBEI (MOIYJsI) COCTaBI€Ha B COOTBETCTBUH C TpeboBaHusmu OI'OC
BO mno HampaBienuto mnoArotoBku HampaBieHne MNOATOTOBKHU: 38.04.02 MeHemKMEHT,
YTBEPKJACHHOTO MpukazoM MwuHoOpHayku Poccum ot 12.08.2020 Ne952, ¢ yueTroM TpyaoBBIX
¢dbyHKMi npodeccuoHaIbHbIX cTaHaapToB: "busHec-aHanmuTHK", yTBEpkKACH MpHUKazoM MuUHTpyna
Poccunm ot 25.09.2018 Ne 592n; "ChneuwanaucT mo MOpOLIECCHOMY VYIPaBICHUIO", yTBEPKICH
npukazoM Munrtpyna Poccum ot 17.04.2018 Ne 248n; "CrneumanucT mo yrnpaBJICHUIO puckamu',
yTBepkJeH npukazoM Muntpyna Poccun ot 30.08.2018 Ne 564n; "Crneuwanauct mo ympaBieHUIO
WHTEJUICKTYaJIbHON COOCTBEHHOCTBIO M TpaHC(Epy TEXHOJOTHUH", yTBEpKIeH NMpukazoM MuHTpyIa
Poccun ot 07.09.2020 Ne 577h.

CormnacoBaHue U yTBEPKACHUE

ITonpa3nenenue
W OTBeTCTBEHHOE ara, MPOTOKOJI
Ne ) OO Busa Jlara, p
KOJUIETUAJIBHBIN JIALIO (Ipu HaNMUYUN)
opraH
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1. Heab 1 3a1a4um 0CBOEHMSI TUCUMUIIIMHBI (MOLYJIs1)

HGHL OCBOCHUSA OUCHUIIJIINHBI - paSBI/ITI/Ie CHOCO6HOCTI/I HpHMeHHTB COBpeMeHHBIe
KOMMYHI/IKaTI/IBHBIG TCXHOJIOTHUH Ha HNHO CTpaHHOM (aHF HHﬁCKOM) SA3BIKC JJIs JCJIOBOI'O
B3aUMOJCHCTBUSL C 3apyOeXKHBIMH MapTHEpaMH Ha YPOBHE, JOCTAaTOYHOM JUISI PELICHHA
HpO(l)eCCI/IOHaHBHBIX KOMMyHI/IKaTI/IBHBIX 3a4a4, a TaKKeC CHOCOGHOCTI/I aHaJII/I3I/Ip0BaTB nu y‘II/ITBIBaTB
pa3zHooOpasue KyJabTyp B IPOLIECCE MEKKYIBTYPHOTO B3aUMOJICHCTBUSI.

321,[{3‘11/1 1/13yquH51 AUCIUITIJIINHBI:

- TMIO3HAKOMHTH OOYYArOIIUXCSl CO CHenn(pHUKONi MPOUTEHHS, HAITMCAHUS, MMCbMEHHOTO MepeBoia U
PEIAKTUPOBAHUST PA3IMYHBIX TEKCTOB IMPO(ECCHOHATBHON W [IEJOBOW HAINPABICHHOCTH, B T.4.
pedeparos, acce, 0630poB, cTareld U Ap., a TAKKE C 0COOCHHOCTIMU KOMMYHHKATHBHOTO TTOBEICHUS
W MOTHBAIMU JIIOJCH PA3IMYHOTO COIMAIBHOTO M KYJIBTYPHOTO MPOUCXOKICHHS B IPOLECCE
B3aMMOJICHCTBUSI C HUMH HAa WHOCTPAHHOM (aHIJIUIICKOM) SI3bIKE C OINOpPOW Ha 3HAHWE TPUYHUH
TIOSIBJICHHUSI COITMAIIBHBIX 00OBIYaeB U Pa3IMYUil B TOBEJCHUH JIIOICH;

- pacIIMpuUTh AaKTUBHBIA CIIOBapHBIA 3amac OOyYaroIIUXCsl, HAYYHUTh OINEPUPOBATh JIEKCUKOU
JIeTIOBOTO OOIICHUS B CUTyalUsIX MPO(PECCHOHAIBHOTO U JIEJIOBOTO B3aUMOACHUCTBUS € 3apyOeKHBIMH
napTHepamH, a TakXke MPUMEHITbh Haubosee ynoTrpeOuMble JEKCHKO-TpaMMaTU4eCKHe MOAETH U
peyeBble CTPYKTYpbl, YUYUTHIBATh HOPMBI IMPOU3HOLICHUS, CJIOBAPHOTO yAapeHus U (pa3oBOro
MHTOHUPOBAHUS HHOCTPAHHOTO (aHIJIMKCKOTO) SI3bIKA;

- COBEpPIICHCTBOBATh YMEHUS 00YJarOIUXCsl BOCIPUHUMATh Ha CIYX COAEp)KaHUE MOHOJOTHUECKUX
UM JIMAJOTUYECKUX BBICKA3bIBAHMKA TNPOPECCHOHANBHOW M JEJIOBOM  HANpPaBICHHOCTH Ha
WHOCTPAaHHOM (QHIIMHACKOM) SI3bIKE C LEJNbI0 W3BJICYCHHUS HEOOXOAMMON uHGpOpMaLUu U3
YCIBIIIAHHOTO M €€ TMepeJayd COOECeTHHKY B CHUTYyallUsX pEalbHOro MNpo(ecCHOHATBHOTO H
JICIIOBOTO OOIICHHS;

- DPa3BUTb HAaBBIKM MPEJCTABICHHUA PE3yJbTAaTOB MPO(PECCHOHANIBHOM JEATEIBHOCTH H
3 PEKTUBHOTO y4YacTUsi B PAa3IUYHBIX MPOQUIBHBIX MEPONPUSATHIX, BKIIIOYAs MEXIyHApOJIHBIC, B
T.Y. CEeMHHapax, KOH(QEpeHIMsIX, TUCKYCCHUSIX M Jp., a TakkKe HaBBIKM  CO3JaHHS
HEMCKPUMUHAIIMOHHON CpeAbl JIEJIOBOTO B3aMMOJCHCTBUS C 3apyOeKHBIMHM TapTHEpaMU B
npoliecce pemeHus MpohecCHOHANbHBIX KOMMYHUKAaTUBHBIX 33/1a4 HA MHOCTPAHHOM (QHIJIUHCKOM)
SI3BIKE.

2. IInanupyemble pe3yJbTaThbl 00y4eHHs M0 JUCHHUILINHE (MOIYJII0), COOTHECEHHBIE C
IUIAHMPYEMBbIMH pPe3yJ1bTaTaMH OCBOCHHS 00pa30BaTeIbHOM MPOTrpPaMMbl

Komnemenyuu, unouxamopul u pesynvmameol 00y4eHus.

YK-4 Crnoco0eH NpUMEHSTh COBPEMEHHBIE KOMMYHHMKATUBHBIC TEXHOJOTHH, B TOM YHCIE Ha
WHOCTPaHHOM(BIX) SI3bIKE(aX), VIS aKaJIEMUIECKOTO U MPO(eCCHOHATHHOTO B3aUMOICHCTBUS

VYK-4.1 JlemMoHCTpUpyeT WHTETpPAaTHUBHBIC yMEHHS, HEOOXOIUMBIE JUIsi  HAIWCaHWUS,
MUCbMEHHOTO MEPEBOAA U PEIaKTUPOBAHUS PA3IMUHBIX aKaJeMUYECKUX TEKCTOB (pedeparos,
acce, 0030pOoB, CTaTeH T.11.)
3namo:
VK-4.1/3u1 3Hare: UWHTErpaTHBHbIE YMEHHs, HEOOXOAMMBbIE JUI  HAMUCAHMA,
NUCHbMEHHOTO TIEPEBOAA W PEAAKTUPOBAHMSA pPA3JIMYHBIX aKaJEMHUYECKHX TEKCTOB
(pedeparos, 3cce, 0030poB, CTaTeH U T.11.)
Ymemu:
VYK-4.1/¥YM] VYMmeTb: AEMOHCTPHPOBATH HMHTETPATUBHBIC YMEHHUsS, HEOOXOAMMBIE IS
HaMKCaHUs, NMHUCBMEHHOTO IEPEeBOa M PEIAKTUPOBAHUS PA3IHUHBIX aKaJIeMHUYECKHUX
TEKCTOB (pedeparoB, acce, 0030poB, cTaTel U T.1.)
Braoemy:
YK-4.1/HBl Bnageth: crmocoOHOCTBIO HHTETPATUBHOTO YMEHHUS, HEOOXOIUMOTO IS
HaMWCaHUs, MUCBMEHHOTO IEPEeBOa M PEIAKTUPOBAHUS PA3IHUYHBIX aKaJIeMHUUYECKHUX
TEKCTOB (pedeparoB, acce, 0030poB, cTaTe U T.1.)
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VK-4.2 IlpeacraBisieT pe3yabTaTbl akaJeMHYeCKOH U MPO(EeCcCHOHANBHON NeATeNIbHOCTH Ha
Pa3IMYHbIX HAy4YHBIX MEPOIIPHUATHIX, BKIIIOUAsI MEKAYHAPOAHbIE

3name:

VK-4.2/3u1 3Hath: pe3yabraThl akaJleMU4ecKoi U MpoeCCHOHAIBHON NesITeIbHOCTH Ha
Pa3IUYHBIX HAyYHBIX MEPONIPUATHUSAX, BKIIIOYAsl MEKYHAPOIHbIE

Ymems:

VK-4.2/YMm1 YMeTh: npeacTaBisiTh pe3yabTaThl akaJeMHUYeCcKol M MpodeCCHOHATbHON
JESTEIbHOCTH Ha Pa3IMYHbIX HAyYHBIX MEPOIPHUATHIX, BKIIOUAs MEXKAYHAPOIHbBIE

Braoems:

VK-4.2/HBl Bnangerb: cnOCOOHOCTBIO MPEICTABIATH PE3yIbTaThl aKaJEeMHUYECKOH H
npo¢eCCHOHAIBHONW JEeSITEIbHOCTH Ha Pa3IMYHBIX HAYYHBIX MEPONPUATHIX, BKIOUYAs
MEX1yHapO/IHbIE

YK-4.3 JleMOHCTpUpYET UHTETPAaTUBHBIE YMEHUS, HEOOX0MUMBIE s A((PEKTUBHOTO ydacTus
B aKaJIEMUYECKUX U MPO(eCcCHOHANBHBIX TUCKYCCHUIX

3name:

VYK-4.3/3u1 3Harh: HHTErpaTUBHBIE YMEHUS, HEOOX0MUMBIE IS Y)PEKTUBHOTO yUacTus
B aKaJIEMUYECKHUX M MPOPECCHOHAIBHBIX TUCKYCCUIX

Ymemu:

VYK-4.3/YM] VYMmeTb: AEMOHCTPHUPOBATH HMHTETPATUBHBIC YMEHHUs, HEOOXOAMMBIE IS
3 PEKTUBHOTO y4acTHs B aKaJIEMUYECKHX U MPO(PECCHOHANBHBIX TUCKYCCUSIX

Braoemy:

VK-4.3/HBl Bnaaetrh: cmocCOOHOCTHIO WHTErPATHBHOTO YMEHHS, HEOOXOAMMOTO ISt
3¢ PEeKTUBHOTO ydacTus B aKaJeMUICCKUX U TPO(PECCHOHATBHBIX JUCKYCCHUIX

VYK-5 Criocoben aHanu3upoBaTh U YUYUTHIBATh PA3HOOOpa3ue KyIbTyp B IIPOIECCE MEKKYIBTYPHOTO
B3aHUMOJIEUCTBUS

VYK-5.1 AnexBaTHO OOBSCHSET OCOOCHHOCTH TOBEICHUS W MOTHBAIMH JIIOACH Pa3sIUuIHOTO
COILIMATILHOTO U KYJIBTYPHOTO TPOUCXOXKICHHUS B MPOIIECCE B3AUMOJICHCTBUS C HUMU, OMTUPASIChH
Ha 3HAHUS PUYUH MMOSBICHUS COIIMAIBHBIX 00bIYaeB U PA3INYUil B MIOBEACHUH JTIONIEH

3name:

VK-5.1/311 3HaTh: OCHOBBI OBEACHHS M MOTHUBAIIUM JIIOACH PA3IMYHOTO COIUAIBLHOTO
U KyJIBTYPHOTO TPOUCXOKJICHHS B IMPOIECCE B3aMMOJCHCTBUS C HUMH, ONMUPAsCh Ha
3HAHWS TPUYMH MOSBICHUS COIMATBHBIX OOBIYACB M PA3JIMUNN B MIOBEJICHUH JTFOICH
Ymems:

VYK-5.1/¥Ym1 VYMmeTh: amexkBaTHO OOBICHATH OCOOEHHOCTH IIOBEIEHHS W MOTHUBAIUU
JIOCH Ppa3IMYHOTO COLMAIBHOTO U  KYJBTYPHOTO TPOUCXOXKIEHHUS B MPOIEcce
B3aUMOJICHCTBHSI C HHUMH, ONHUPAsCh HA 3HAHUS TPUYUH TIOSBICHUS COIMAIBHBIX
00BIYaeB U PA3IMYMIA B TIOBEICHUHN JTIIOICH

Brnaoemw.:

VK-5.1/HB1 BinaneTs: criocOOHOCTBIO afeKBAaTHO OOBICHITL OCOOEHHOCTH ITOBENECHUS U
MOTHBALIMM JIIOACH PA3JIMYHOTO COLMATBHOTO M KYJIBTYPHOTO TPOUCXOXKICHUS B
nmporecce B3aUMOJCHCTBUS C HHUMH, ONUPAsACh HA 3HAHUS TNPUYHH TIOSBICHUS
COIMANILHBIX OOBIYAEB U PA3INYHI B TOBEACHUN JTIONEH

VK-5.2 Bnaneer HaBbIKaMU CO3[aHUSl HEJUCKPUMHHALIMOHHOW CPEIbl B3aUMOJAEUCTBUS IpU
BBIMOJIHEHUH MTPO(ECCHOHAIBHBIX 3a/1a4

3name:

VYK-5.2/311 3HaTh: OCHOBBI CO37[aHUsI HEIUCKPUMUHAIIMOHHON Cpe/bl B3aMMOICHCTBHSA
IPY BBITOJTHEHUN PO(PECCUOHATBHBIX 33124
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Ymems:

VK-5.2/¥m1 YMeTb: UCHONB30BaTh HABBIKA CO3/IaHMSI HEAUCKPUMHUHAIIMOHHON CpEIbl
B3aMMOJICHCTBHS TIPH BBHITTOJIHECHUH MPO(HECCHOHAIBHBIX 3a1a4

Braoems:
VK-5.2/HzB1 Brnaners:

3aaa4d

CIOCOOHOCTBIO

UCIIOJIb30BATh
HEeJIMCKPUMUHAIIMOHHOMN Cpe/ibl B3aUMOACHUCTBUS IPU BBINOIHEHUH MPO(HECCHOHATBHBIX

3. Mecto aucuumimHbl B cTpykrype OII

JucuunnuHa (Moaynb) «JlenoBele KOMMYHMKAlMM Ha WHOCTPAHHOM  SI3BIKE)

CO3aaHuA

OTHOCHUTCA K

dbopMupyemMoli yyacCTHUKaMH 00pa30BaTeIbHBIX OTHOLICHUH YacTh 00pa3oBaTeIbHON MPOTpaMMbl U

uzyyaercs B cemectpe(ax): Ounas ¢popma oOyuyenus - 2, 3aounast popma oOydeHus - 2.

B npouiecce u3yueHus: AMCUUIIIMHBI CTYIEHT TOTOBUTCS K BUAaM MPo(eccHoHaIbHON JesITeIbHOCTH
U pemieHUIo npodecCHoHaNbHBIX 3amad, npeaycMoTpeHHbix PI'OC BO u obpa3oBarenbHOU

MPOTPaMMOil.

4. O0beM TMCHUIVIMHBI U BUAbI Y4eOHOI padoThl

3aounas gpopma obyuenus
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(4acel MPOMEXKYTOYHON aTTECTALIMU HE YKA3bIBAOTCSI)

3aounas gpopma ooyuenus

HanmenoBanue pasnena, TeMbl

Bcero

BneayauTopHas koHTakTHas

pabora

JlexMoHHBIE 3aHATHSA

[IpakTrnyeckue 3aHATHS

CamocrosiTenpHas padbora

00y4eHHsI, COOTHECEHHBIE C
pe3ysibTaTaMu OCBOEHHUS

[Inanupyemblie pe3ynabTarhbl
IPOrpaMMbI

Pasnean 1. [lesioBble
KOMMYHHMKALIMU HA
HHOCTPAHHOM fI3bIKe

Tema 1.1. Working Across
Cultures. The Language of Global
Success

Tema 1.2. Socializing. Eating Out

Tema 1.3. Communication Styles.
Business Cultures

Tema 1.4. Doing Business
Internationally. Managing
Meetings

Tema 1.5. Working Across
Cultures. Team Working

Tema 1.6. Socializing. Saying ‘No’
Politely

Tema 1.7. Communication Styles.
Conference Calls

Tema 1.8. Doing Business
Internationally. Attitudes and
Habits

Tema 1.9. Working Across
Cultures. Cultural Differences

Tema 1.10. Socializing. Accents
and Barriers

Tema 1.11. Communication Styles.
Business Etiquette

Tema 1.12. Doing Business
Internationally. Local Cultures

Tema 1.13. Working Across
Cultures. Meetings Across the
World

Tema 1.14. Revision and Feedback

Tema 1.15. Working Across
Cultures. Final Test

VK-4.1
VK-4.2
VK-4.3
VYK-5.1
VK-5.2

Pasznea 2. [IpomesxxkyTouHast
arrecTanus

TTonrorosneno B cucteme 1C:Yuusepcurer (000003407)
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Y DN~-4+.0

Tema 2.1. 3auer VK-5.1
VK-5.2

Hroro

Ounas popma ooyuenus

HanmenoBanue pasnena, TeMbl

pabora
00y4eHHsI, COOTHECEHHBIE C
pe3yiibTaTaMu OCBOEHHUS

[Inanupyemblie pe3ynabTarhbl
IIPOrpaMMbI

BneayauTopHas kOHTakTHas
JIeKuMOHHBIE 3aHATHS

Bcero

w | CaMocTosTenbHas pabora

o

w | IIpakTrueckue 3aHsaTus

Paznen 1. [lesioBbIE 71 2 0 VK-4.1
KOMMYHHMKALIUM HA YVK-4.2
HHOCTPAHHOM fI3bIKe VK-4.3
Tema 1.1. Working Across 4 2 2| YK-5.1
Cultures. The Language of Global VK-5.2
Success
Tema 1.2. Socializing. Eating Out 4 2 2
Tema 1.3. Communication Styles. 4 2 2
Business Cultures
Tema 1.4. Doing Business 4 2 2
Internationally. Managing
Meetings

Tema 1.5. Working Across 5 2 3
Cultures. Team Working
Tema 1.6. Socializing. Saying ‘No’ 4 2 2
Politely
Tema 1.7. Communication Styles. 4 2 2
Conference Calls
Tema 1.8. Doing Business 4 2 2
Internationally. Attitudes and
Habits

Tema 1.9. Working Across 5 2 3
Cultures. Cultural Differences
Tema 1.10. Socializing. Accents 4 2 2
and Barriers
Tema 1.11. Communication Styles. 4 2 2
Business Etiquette
Tema 1.12. Doing Business 4 2 2
Internationally. Local Cultures
Tema 1.13. Working Across 5 2 3
Cultures. Meetings Across the
World

Tema 1.14. Revision and Feedback 9 4 5

Tema 1.15. Working Across 7 2 5
Cultures. Final Test
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Paznea 2. IIpomexyTounas 1 1 YK-4.1
aTTrecTranusa VYK-4.2
VYK-4.3
Tema 2.1. 3auer 1 1 VK-5.1
VK-5.2
HToro 72 1 21 30 39

5. Conep:xaHue pa3iesoB, TeM TUCHHUIINH

Pazoen 1. ,ZleJ'IOGble KOMMYHRUKAUUU HA UHOCMPAHHOM A3blIKE

(Vlekyuonnwvie 3anamua - 2u.; Ilpakmuueckue 3anamusa - 30u.; Camocmoamenvnasa paboma -

39u.)

Tema 1.1. Working Across Cultures. The Language of Global Success

(Jlexyuonnvie 3anamus - 2u.; Camocmosamenvhas paboma - 24.)

Jlexums Ha Temy: Working Across Cultures. The Language of Global Success

Tema 1.2. Socializing. Eating Out
(IIpaxmuueckue 3auamusi - 2y.; CamocmosmenvHas paboma - 24.)

Socializing. Eating Out

Tema 1.3. Communication Styles. Business Cultures
(IIpaxmuueckue 3auamus - 2y.; CamocmosmenvHas paboma - 24.)

Communication Styles. Business Cultures

Tema 1.4. Doing Business Internationally. Managing Meetings
(IIpaxmuueckue 3auamusi - 2y.; CamocmosmenvHas paboma - 24.)

Doing Business Internationally. Managing Meetings

Tema 1.5. Working Across Cultures. Team Working
(IIpaxmuueckue 3auamus - 2y.; CamocmosmenvHas paboma - 34.)

Working Across Cultures. Team Working

Tema 1.6. Socializing. Saying ‘No’ Politely
(IIpaxmuueckue 3auamus - 2y.; CamocmosmenvHas paboma - 24.)

Socializing. Saying ‘No’ Politely

Tema 1.7. Communication Styles. Conference Calls
(IIpaxmuueckue 3auamus - 2y.; CamocmosmenvHas paboma - 24.)

Communication Styles. Conference Calls

Tema 1.8. Doing Business Internationally. Attitudes and Habits
(IIpaxmuueckue 3auamusi - 2y.; CamocmosmenvHas paboma - 24.)

Doing Business Internationally. Attitudes and Habits

Tema 1.9. Working Across Cultures. Cultural Differences
(IIpaxmuueckue 3auamusi - 2y.; CamocmosmenvHas paboma - 34.)

Working Across Cultures. Cultural Differences
Tema 1.10. Socializing. Accents and Barriers

(IIpaxmuueckue 3auamusi - 2y.; CamocmosmenvHas paboma - 24.)
Socializing. Accents and Barriers

TTonrorosneno B cucteme 1C:Yuusepcurer (000003407)
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Tema 1.11. Communication Styles. Business Etiquette
(IIpaxmuueckue 3auamusi - 2y.; CamocmosmenvHas paboma - 24.)

Communication Styles. Business Etiquette

Tema 1.12. Doing Business Internationally. Local Cultures
(IIpaxmuueckue 3anamusi - 2y.; CamocmosmenvHas paboma - 24.)

Doing Business Internationally. Local Cultures

Tema 1.13. Working Across Cultures. Meetings Across the World
(IIpaxmuueckue 3anamusi - 2y.; CamocmosmenvHas paboma - 34.)

Working Across Cultures. Meetings Across the World

Tema 1.14. Revision and Feedback
(Ilpakmuueckue 3anamus - 4u.; Camocmosmenvhas paboma - 5u.)
Revision and Feedback

Tema 1.15. Working Across Cultures. Final Test
(IIpaxmuueckue 3ausmus - 24.; Camocmosmenvhas paboma - 5u.)

Working Across Cultures. Final Test

Pas3zoen 2. Ilpomesricymounan ammecmayus
(Bueayoumopnaa konmaxkmuasa paooma - 1u.)

Tema 2.1. 3auem
(Bueayoumopnas konmaxmuas paboma - 14.)

3auer

6. OneHoYHBIC MaTepHAJIbl TEKYLET0 KOHTPOJIS
Pa3zoen 1. /lenosvie KoOMMyHUKAUUU HA UHOCHPAHHOM A3bIKE
Dopma KOHMPOAs/OYeHouHoe cpedcmso: 3adaua
Bonpocwi/3aoanus:
1. TIOPT®OJIMO Nel

Hcnonb3yss HaKOIUIGHHBIM CJIOBapHBIM 3amac mo Teme «Socializing. Eating Out / HaBbiku
MEKJIMYHOCTHOTO  B3auMojaeucTBus.  JlemoBol  o0em», TpHUMEHssE 3HAHUS  MOCTPOCHUS
rpaMMaTHYeCKH BEpPHBIX KOHCTPYKIUH, a TaKXKe YUYUThIBas W3yYE€HHbIE HOPMBI MPOU3HOIICHUS
(cmoBapHOe ymapeHue, (pa3oBO€ HHTOHHPOBAHHE), PACCKAXKHUTE 00 OCOOCHHOCTSAX KYJIBTYPhI
nenoBoro obena B Poccum — xak ecnu Obl BBl paccKa3blBajld 3TO BallleMy 3apyOexHOMY JEI0BOMY
MapTHEpPY: B Kakoe BpeMsi HEOOXOAMMO NPUOBITh, KaK HYKHO OJIEBAThCS, KOrO MPUBETCTBOBATH
MEepBbIM, KaKH€ HCIIOJB30BaTh CTOJIOBBIE MPHUOOPHI, CTOMT JIU KJaTh, MOKAa BaM YKa)XyT Ha Balle
MECTO 3a CTOJIOM, KOTJa Ha4MHATh MPHEM IHIIU, CTOUT JIU ChelaTh BCE, YTO HAKPHITO Ha CTOJ.
3anuiuTe JAaHHOE BbICKa3biBaHME B (opMaTe ayiuo WM BHAEO OOpalleHHss U IpPeJoCTaBbTe
MperoaaBaTeto Gails Ajis mpoBEPKU.
2. TIOPTO®OJINO Ne2

Vcnonb3yst HaKOIJICHHBIM CIOBapHBI 3amac mo teme «Socializing. Saying ‘No’ Politely / HaBbiku
MEKJIUYHOCTHOTO  B3aUMOJACUCTBUSA. BeXIUBBIM OTKas3», IPUMEHsS 3HAaHUS IOCTPOCHHUs
rpaMMaTHYeCKH BEPHBIX KOHCTPYKIHUH, a TakXKe YYHUTHIBash W3y4YCHHbIE HOPMBI IPOU3HOLICHUS
(cnmoBapHoe ynmapeHue, (pa3oBoe HHTOHHPOBAHHE), PACCKAXUTE OO0 OCOOCHHOCTAX JEJIOBOTO
oOIIEeHUsI B CHUTyalluu, Korga TpeOyeTcss BEXIMBO OTKa3aThb COOECETHHKY B MpochOe WiIn
NPUTALICHUN: HYXKHO JIM 1OOJIarofapuTh MapTHEpa 3a MpHUIIAIleHHe, KaK BBIPA3UTh COXKAJICHHE O
HEBO3MOXKHOCTH BBINIOJHUTH MPOCHOY, YTO CKa3aTh B 3aBEpLICHHM Oecelbl, Kak c(popMyIHpoBaTh
BCTPEUHOE MpeIOKEHNE. 3aHUIIUTe JaHHOE BHICKa3bIBaHUE B (popmare ayauo Uil BUIEO
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oOpareHust ¥ IpeIoCTaBbTe MPEnoaBaTento (hai A MPOBEPKHU.
3. TIOPT®OJINO Ne3

Hcnonb3ys HaKOTIJICHHBIN CIIOBapHBIN 3amac 1o Teme «Socializing. Accents and Barriers / HaBbiku
MEXJIMYHOCTHOTO B3aUMOJCUCTBUS. AKIEHTBHI pedd M ApYrdue Nperpaabl Uiss MOHHUMAaHUS,
NpUMEHSST 3HAHUS TIOCTPOSHHSI TPaMMaTHYeCKH BEPHBIX KOHCTPYKIHMH, a TaKXKe YYHUTHIBAs
W3y4YCHHBIC HOPMBI TIPOU3HOIICHUS (CIIOBapHOE ynapeHue, (hpa3oBoe HHTOHUPOBAHUE), PACCKAKHUTE
00 0COOEHHOCTSIX TPOM3HOIICHUSI HOCUTEIISIMH Pa3HBIX S3BIKOB B CUTYAllMH JEJIOBOTO OOIICHUS Ha
AHIJIMIICKOM SI3bIKE: KaK CTOMT pearnpoBaTh Ha aKIEHT peud coOecelHWKa, KaK KOPPEKTHO
MEPECpOCUTh WM YTOUYHUTH Y CcOOECeHUKa TO, YTO OBUIO HE MOHSATHO, CTOUT JIM IepeOuBaTh
napTHepa WM JOCIYIIAaTh W TOMPOCUTH TOBTOPUTH CKa3aHHOE, YTO CKa3arh, 4TOOBI M30EKaTh
HEJIOBKOM Tay3bpl B Oecele. 3amuIIMTEe JaHHOE BBICKAa3bIBaHHE B (opmare ayauo WM BHIEO
oOpareHust ¥ IpeIoCTaBbTe MPEnoaaBaTento (hai A MPOBEPKHU.

4. JEJIOBASI POJIEBASI UT'PA Nel

Vcnonb3yst HaKOIICHHBIM cloBapHbIi 3amac mo teMe «Communication Styles. Business Cultures /
Ctumu  oOmeHnss. OCOOCHHOCTH — JI€JIOBOM  KyJBTYPBD», TPUMEHSSI 3HAHUS  IOCTPOCHHS
rpaMMaTHYeCKH BEPHBIX KOHCTPYKIHUH, a TakXKe YYHUTHIBask W3yYCHHbIE HOPMBI IPOU3HOLICHUS
(cmoBapHOe ynapenue, ¢ppa3oBoe HHTOHUPOBAHUE), pa3bIrpaiiTe B Ipymie U3 4 4yenoBek NpoOIeMHYIO
CUTyaluio / Keic 1o mpemiaokeHHoOMY cueHaputo. O3HAKOMBTECh C MpEIbICTOpHUEl Kelca;
NPOCIyIIaiTe JOMOJTHUTENIBHYI0O HH(QOPMAIUIO, NPEACTABICHHYIO BUPTYaJIbHBIMH YYaCTHUKAMH,
chopMynupyiiTe mTpoOIeMy, 3aKIIOYCHHYIO B TIPOOJIEMHON CHUTyallMd; BBIOEpETE pOIb TOTO
NEepCOHaXka, YbM MHTEPECHl BBl OyleTe MpPEICTaBIATh B JEIOBOW WIpe; MPOYTHUTE WHCTPYKIHMU U
PEKOMEHJAllMM TI0 BBICTPAWBAHHUIO CBOCH MO3UIMKM B CHUTYyallMH; IOATOTOBBTECh K TI'PYMIIOBON
JMCKYCCHH; pa3bIlpaiiTe MPOOJEMHYIO CHUTYalHIO0 / KEWC MO POJsIM C OCTAJbHBIMU yYaCTHUKAMHU
TPYIIIBL; OTYYUTE OOPATHYIO CBSI3b OT MPEToiaBaTersl.

5. AEJIOBAS POJIEBA UI'PA Ne2

Hcnonb3yst HakoIUIeHHBIN cioBapHbIi 3amac no teme «Communication Styles. Conference Calls /
Crunu obuienus. TenedoHHBINH pa3roBop», MPUMEHSS 3HAHUS MOCTPOCHHS TPAMMAaTHYECKU BEPHBIX
KOHCTPYKIMM, a TakXe YYHUTHIBash W3yYeHHbIC HOPMBI INPOU3HOIIEHUs (CIIOBapHOE YIapeHue,
(bpa3oBOoe MHTOHUPOBAHUE), pa3bIrpaiiTe B TPyNIe U3 4 YEIOBEK MPOOIEMHYIO CUTYAIUIO / Keic 1o
IpEeUIOKEHHOMY  cueHapuio.  O3HakoMbTeCh € HIPEABICTOpUEN  Kelca;  MpoCyllanTe
JOTIOJTHUTENIBbHYI0 UH(POPMALUIO, TPEACTABICHHYIO BUPTYAIbHBIMUA YYaCTHUKaMHU; chopMynupyiTe
npo0ieMy, 3aKJII0YEHHYI0 B IPOOIEMHO CUTyalluu; BBIOEpETE POJIb TOTO MEPCOHAKA, YbH HHTEPECHI
Bbl OyneTe MpencTaBisATh B JEIOBOM Wrpe; MPOYTUTE HMHCTPYKUMH UM PEKOMEHIAIMH T10
BBICTPAMBAHUIO CBOEH MO3MILIMU B CUTYalluH; IMOATOTOBBTECH K TPYIOBOI ITMCKYCCHU; pa3bIrpanTe
npoOJIeMHYI0 CUTyaluio / KeHC 1O poJsiM C OCTAJbHBIMH YYAaCTHUKAMHU TPYMIIbI, TOIXY4YHUTE
00paTHYIO CBSI3b OT MPETOIaBaTEeIsl.
6. IEJIOBA POJIEBAS UT'PA Ne3

Vcrnonb3yst HaKOIJIGHHBIN clioBapHBINA 3anac mo teme «Communication Styles. Business Etiquette /
Crunu oOmienus. JlenoBod 3THKET», MPHUMEHSS 3HAHUS TMOCTPOCHHS TPAaMMATUYECKH BEPHBIX
KOHCTPYKIMM, a TakXe YYHUTHIBash W3yYeHHbIC HOPMBI IMPOU3HOIIEHUS (CIIOBapHOE YIapeHue,
(bpa3oBOoe UHTOHUPOBAHUE), pa3bIrpaiiTe B TPyNIe U3 4 YEIOBEK MPOOIEMHYIO CUTYAIUIO / Keic 1o
NpEeUIOKEHHOMY  cueHapuio.  O3HakoMbTeCh € IPEABICTOpUEN  Kelca;  MpocylanTe
JOTIOJHUTENIBbHYI0 UH(POPMALUIO, TPEACTABICHHYI0 BUPTYAIbHBIMUA YYaCTHHUKaMHU; chopMynupyiTe
npo0ieMy, 3aKJII0YEHHYI0 B IPOOIEMHOM CUTyalluu; BBIOEpETE POJIb TOTO MEPCOHAXKA, YbH HHTEPECHI
Bbl OyneTe MNpencTaBisATh B JEIOBOM Wrpe; MNPOYTUTE HMHCTPYKUMH UM PEKOMEHIAIMH I10
BBICTPAMBAHUIO CBOEH MO3MILIMHU B CUTYallUH; IMOATOTOBBTECH K TPYIOBOI ITMCKYCCHH; pa3bIrpaiTe
npoOJIeMHYI0 CHUTyaluio / KeHC 1O poJsiM C OCTAJbHBIMH YYAaCTHUKAMHU TPYMIIbI, TOJXY4YHUTE
00paTHYIO CBSI3b OT MPEToiaBaTelIsl.
7. YCTHBIN OITPOC Nel

N3zyuus paznen «Doing Business Internationally. Managing Meetings / MexxayHapoaHas crienugpuka
BeZieHus1 Ou3Heca. [IpoBeneHue BCTped», OynbTe TOTOBBI OTBETUTH HA BOMPOCHI 00 0COOCHHOCTSIX
BeleHUs1 Ou3Heca B pasHBIX CTpaHaX, 0COOEHHO OOpaTuTe BHHMAaHHE Ha CHElM(UKY MPOBEACHUS
JIETIOBBIX BCTpEeY B pasHBIX PErHOHAaX 3eMHOro Iapa. B cBoeM OTBeTe HCHONIB3YyHTE H3yueHHYIO
TEMaTUYECKYIO JIEKCUKY, H3BECTHBIC TPaMMaTUYEeCKIEe KOHCTPYKIIUH, COOIOIaiiTe MpaBuiIa
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HpOI/IBHOI_HeHI/Iﬂ u PIHTOHPIpOBaHI/IH.
8. VCTHBIM OITPOC No2

Nzyuus paznen «Doing Business Internationally. Attitudes and Habits / Mexaynaponnas crienuguka
BesieHus1 Om3Heca. [IpWBBIYKM W HOPMBI TIOBEACHUS», OyIbT€ TOTOBBI OTBETUTH Ha BOIPOCHI 00
0COOCHHOCTSX BEACHHS OM3HECa B Pa3HBIX CTpaHaX, OCOOEHHO OOpaTuTe BHUMAaHHUE HA CIICHUPUKY
BBICTPAMBAaHUSI MEXKJIMYHOCTHBIX B3aWMOOTHOIICHUI B TPOIECCE [EIOBOTO COTPYAHHYECTBA B
pasHBIX pErmoHax 3eMHOro Imapa. B cBoeM oOTBeTe HCHOJIB3YHTE H3YYCHHYIO TEMaTHYECKYIO
JICKCHKY, HW3BECTHBIE TpaMMaTHYECKHE KOHCTPYKIWH, COONIONAiTe MpaBWiia MPOU3HOIICHHS |
WHTOHHPOBAHUSI.

9. YCTHBIN OITPOC Ne3

NzyuuB pasgen «Doing Business Internationally. Local Cultures / MexayHnaponHas crernuduka
BeieHus1 Ou3Heca. OCOOCHHOCTH KYNIBTYphl Ha MecTax», OyJbTe rOTOBBI OTBETHTH Ha BOIPOCHI 00
0COOEHHOCTSIX BeieHUsI OM3HEeca B pa3HbIX CTpaHaX, 0COOEHHO O0OpaTuTe BHUMAaHHE Ha CHEIH(UKY
JIOKAJIbHOM KyJBTYpPHl COYETAHUS JEJIOBOIO M MEXKJIMYHOCTHOTO OOLIECHHS B PAa3HBIX PETHOHAX
3eMHOro mapa. B cBoeM oTBeTe HCIONIB3YyHTE HM3YYCHHYIO TEMaTHUYECKYIO JIEKCHKY, M3BECTHBIE
rpaMMaTHYeCcKue KOHCTPYKIMHU, COOMIoaiTe mpaBuia NpOM3HOIICHUS 1 HHTOHUPOBAHUSI.

10. 5CCE Nel

Nzyuus pasmen «Working Across Cultures. Team Working / MexayHapomaHoe COTpYIHHYECTBO.
PaGora B KOMaHzae», TOATOTOBBTE pa3BEPHYTHI MUCHMEHHBIH OTBET HAa BONPOC B 3a/aHUMU.
Hcnons3yiite U3y4eHHYH0 TEMAaTUYECKYIO JIEKCHUKY, W3BECTHBIE I'DAMMAaTHYECKUE KOHCTPYKLUH,
cobmonaiite mpaBuiaa MyHKTyauud. ONUIIATE NMPOOJIEMy pPa3HUIBI B OTHOLICHMHM K KOMaHIHOU
pabote B ctpanax Asum, EBpomnsl, bamkaero Bocroka u Poccun. [lomanTe 0 cTpykType U o0beme
MIACbMEHHOIO OTBETA.

11. OCCE Ne2

Nzyuus paznen « Working Across Cultures. Cultural Differences / MexayHapoaHoe COTpYIHUYECTBO.
KynerypHble paznuuusy, MOATOTOBBTE Pa3BEPHYTHI MHCbMEHHBIH OTBET Ha BONPOC B 3aJaHHH.
Hcnonb3yiiTe HM3y4eHHYIO TEMAaTW4YeCKylO0 JIEKCHKY, H3BECTHBIC TIPaMMAaTHUECKHUE KOHCTPYKIHH,
cobmonaiite mpaBmia MyHKTyauud. Onummure npodiaeMy KyJAbTYpHBIX PpasziHuuii B MOHUMaHHUH
npoiiecca BefeHus OusHeca B crpanax Asuu, EBponsl, bimxuaero Boctoka u Poccun. ITomuute o
CTPYKType 1 00beMe MICbMEHHOTO OTBETA.

12. 5CCE Ne3

WzyuuB pazgen «Working Across Cultures. Meetings Across Cultures / MexayHapoaHoe
COTPYAHUYECTBO. MeXAyHapOIHbIE BCTPEUM», MOATOTOBBTE Pa3BEPHYTHIM MHCbMEHHBIN OTBET Ha
BOIIPOC B 3a/laHUH. Vcronb3ylTe N3yueHHYI0 TEMaTUYEeCKYIO JIGKCUKY, U3BECTHBIC TPAMMAaTHUECKUE
KOHCTPYKIMH, COOIonaiTe npaBmia myHKTyanud. OnumuTe nmpodiaeMy 0COOCHHOCTEH MPOBEACHHS
JIeJIOBBIX BCTped B cTpaHax Azum, EBpomnbl, bimknero Bocroka u Poccuu. [lomuuTe 0 cTpykrype u
00beMe MMCEMEHHOTO OTBETA.

13. Match the expressions with the same meaning;:
* be punctual = be rude
* be late = don’t leave
* have good manners = behavior while eating
» show bad behavior = arrive on time
» guest = say hello to
* stay = arrive after the meeting time
 greet = visitor
+ dining habits = be polite

14. For each of the statements below (1-12), choose the cultural topic area (a-f) that each
person is speaking about:
a Leaving
s Drinking
¢ What you use to eat
d How much you eat
e Seating
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f Arrival

In my country, the position furthest from the door is for the most important person.
It is best to try any food that your host offers, and to finish it if possible.
Here, we rarely use chopsticks.
No one notices if you come 15 minutes after the appointment time.
We usually kiss the cheek of everyone in the group at the end of the evening.
We always wait for the organizer to show us which chair to take.
We never have alcohol at business meals.
Here, people go home they are ready to go.
9 It is very strange to arrive early. We never do that.
10 Wait for someone to fill your glass.
11 We never touch food with our left hand.
12 If you leave some food on your plate, it shows you are full.
15. Match each of these statements about doing business in the USA with one of the four
headings in the following text:
1 We prefer first names.
2 There are no special rules about this. Sometimes we fold them up or write on them.
3 We really like to get to the point.
4 Look us in the eye and shake hands firmly.

01N W B~ WDN =

16. Choose the correct words to complete these tips for Germans doing business in China:

17. Choose the best word to complete each sentence about France:
1 It isn’t common for people to work for one company / lots of different companies in their
career.
2 Business lunches are usually long and _focus / don’t focus on work.
3 People’s educational background is/isn’t very important.
4 Most/only a few major French companies have their headquarters in Paris.
5 Appointments should / don’t have to be made well in advance.
6 July and August is a common holiday period, so it can be a good / and not the best time for
arranging meetings.
18. Complete the sentences below about Russia using the words from the box:

a Allow

b Avoid

¢ Confirm

d Go

e Make

f Plan

1 ... business appointments as far in advance as possible.
2 ... your meetings as soon as you arrive in Russia.

3 ... meetings in the first week of May.

4 ... your socializing in advance.

5 ... straight to a senior manager if you need an answer.
6 ... plenty of thinking time after you ask a question.

19. Match the sentence halves about Colombia:
» It’s normal to = refuse a cup of coffee at someone’s home.
* A host should = arrive about 30 minutes after the invitation time for a social reason.
 It’s rude to = always make the first toast.
* In conversation, it’s usual to = mention gifts after you give them.
* You shouldn’t = take flowers, chocolates, nuts or fruit.
* When you visit a home = talk about culture, soccer, history, literature and coffee.
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20. Choose the best words to complete the text:

21. Based on the attitudes to team work described in the previous exercise, choose the odd
country out in each list:
* Indonesia — Japan — Portugal
* Malaysia — Spain — Greece
* Finland — Italy — Indonesia
22. Complete the scrambled sentences:
1 could/wish/a/1/1/,/really/but/have/I/go/to/.
2 the / invitation / for / Thanks /,/ I’m / feeling / but / not / very / well / . / some / time / Maybe /
other /.
3 more / me / Nothing / for /, / thanks / . / was / it / delicious / .
4 you’ve/I’m/ afraid / come / the / to / wrong / person / . / Keith / You’ll / to / have / ask / .
5 sorry/I'm/./to/love/1’d/,/have/but/ I/ other/that/ plans/day/.
23. Match each polite refusal in the previous exercise with one of these statements:

Would you like some more cake?

Shall we meet up for a game of golf on Saturday?

Please, stay a little bit longer.

Would you like to go out for a curry with me and Mr. Takahashi?
Can you arrange drinks and snacks for this afternoon’s meeting?

24. Complete the tips below on doing business internationally with the following words:

o Q00 o e

business breakfasts and business lunches
business card
business culture
eye contact
food
local language
personal space
red tape
the oldest person
trust and respect
25. Put the words in order to make tips for international conference calls:

time / on / Be / for / call / the /.

are / sure / in / place / Make / quiet / you/a /.

possible / If /, / call / use / the / a / for / headset / .

when / Use / you / the / are / ‘mute’ / not / button / speaking / .

conference call / Avoid / eating, drinking or / chewing gum / while /a/on /.

to / the / ‘mute’ button / use / If / you / to / really need / have a drink, / remember / .
advance / in / Prepare / the / for / call /. / you / what / Plan / to / need / say / may / .

may / you / need / hand / Have / to / any / documents / close / .

9 call leader / carefully / Listen / and / to be / by / invited to comment / the / wait / .

10 speak / you / When speaking, / each time / it / are / can be helpful / to / say / you/ who /.
11 stay/topic / When /on / speak, / you /.

12 long / Make / speeches / short / rather / contributions / than / .

13 not/ Try / interrupt / to / speaking / when / people / are / they / .

14 as typing will / be / for / noisy / the other participants / Avoid / taking notes / on a computer / .
26. Match the sentence halves:

The most important thing when doing business with other cultures is to be more aware of ...
What is normal for you may seem strange for ...

Be sensitive, to try and notice ...

You can’t hope to cover everything, but with a little bit of research, an open mind and ...
Attitudes to time are also important ...

Status may be linked to age or connections rather than simply ...
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You may try to use humor to make people feel relaxed, ...
You may want to make decisions, but in some places, ...

.. things and be flexible in your approach.
.. not only in relation to things like deadlines, but how long- or short-term the thinking is.
.. people arrive slowly and are often late. There may be a lot of tea drinking and chatting.
.. talent or ability.
.. but sometimes it doesn’t work.
.. your own culture.
... people from other cultures.
... an awareness of your own culture, you can go for.
27. Complete the sentences below with the following words and phrases:
body language
emotion
meals out
personal space
relationships
risk-taking
socializing

... can be very stressful, especially if you’re served ‘unusual’ food.
You may find that people show more ... than you expect, for example, interrupting and shouting.

There may be a lot of noise.

3

. can be very different. You may try to keep the conversation going, but the people you’re

talking to may not seem interested.

4

The idea of © ... ¢ includes how close people stand, and can also include gestures with the hands

and touching.

5
6

[3

... ¢ refers to nodding or shaking of the head, gestures with hands and facial expressions.
Building ... and developing trust over a period of time are much more important in certain

cultures than getting instant results.

7

... may be seen in a different way in another culture, so it may take longer than you expect to

make decisions.

28. Complete the conversation with the words in the box. There are some words that you will

not need:

booking
nice
flying
please
how
staying
I’'m
tired
journey
tiring
like
where
29. Write questions for the answers:
.. 7—Not too bad. Sales are up, but we’ve had some redundancies.
... 7—I’m a systems analyst.
.. 2—No, but I'll try and see some of the sights before I leave.
.. 7 —1flew to Berlin, then I took a taxi.
... 2—No. The map was very helpful, so we got to the conference center really quickly.
.. 7— At the Grand Hotel in Friendrichstrasse.
.. 2—1It’s very spacious and comfortable, with a good view.
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* ... 7—D'm particularly keen to go to Professor Roger’s talk.
30. Complete the sentences below with the words in the box:

* action

» agenda

* body

* building

* business

» face

* key

* small

* times

—

Different cultural assumptions mean that sometimes ... language can easily be misunderstood.

In a hierarchical culture, criticizing or disagreeing with a boss or manager can result in a loss of
... for both people involved.

3 In many countries, people like to go away from a meeting with clear ... plan.

4 Not all cultures have strict approaches to starting and finishing ... or the duration of discussion.

5

6

[\

The idea of hierarchy in a culture is one of the ... areas to bear in mind.
The new manager has a very relaxed attitude towards meetings and sees them as the place for

relationship ... and developing trust.
7 The participants made ... talk for a few minutes, then the Chair cleared her throat and said ‘So,
let’s get down to ... *.
8 Their meetings are for clearly defined purposes, and they like to stick to the ... .

31. Decide whether these sentences are typically about doing business in Brazil (B), Japan (J)
or Saudi Arabia (SA). One applies to more than one country:
1 People tend to stand close together when talking and are not afraid to touch each other.
2 Don’t be afraid of silence.
3 Onreceiving a business card, examine it carefully, and then place it on the table in front of you.
4 Initial meetings are generally not private.
5 Ifyou are offered coffee, accept, even if you do not normally drink coffee.
6 During a presentation, you can expect to be interrupted and asked a lot of questions.
7 Don’t give white flowers as a gift, because they remind people of death.
8 Avoid direct questions, especially questions which may require a ‘no’ answer.
9 A meeting may be postponed by one or two days, once you arrive.
10 Don’t bring up topics of conversation such as crime, the government of deforestation.

32. Put the words in the correct order to make questions about communication styles and
answer the questions:
1 How / like to be / a business colleague / you / speaking with / when / close / do / ?
2 How / eye contact / with / comfortable / much / are you / ?
3 How / prolonged periods / comfortable / are / of silence / you with / ?
4 How / do / interrupted / you / being / feel about / ?

Pazoen 2. Ilpomesrcymounan ammecmayus
Dopma KOHMPOIA/OYeHOUHOe CPeOCmB0:
Bonpocwi/3aoanus:

7. OueHoYHbIE MATEPHAJIbI IPOMEKYTOUHOM aTTeCTAlUM

Bmopoii cemecmp, 3auem
Koumponupyemvie H/IK: YK-4.1 YK-5.1 VK-4.2 YVK-5.2 VK-4.3
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Bonpocsl/3ananus:
1. [TIPAKTUYECKHUE 3AJTAHUA Nel-12

[IpounTaiite IpEIIOKEHHBIM TEKCT HA aHITIMMCKOM S3bIKE LEITUKOM. 110AroTOBBTE KpaTKHUii yCTHBIN
IepecKa3 JaHHOIO TEKCTa Ha PYCCKOM S3bIKE. 3auMTalTe BBIJCICHHBIM OTPBIBOK TEKCTa BCIYX,
CZEJIAlTE YCTHBIN I1EPEBOJ IPOYUTAHHOIO OTPHIBKA HA PYCCKUH SA3BIK.

2. TEMbI JJIAA JUAJIOI'A Nel-12

Hcnonb3ys HaKOIUICHHBIM CIIOBapHBIA 3alac, MPUMEHsAs 3HAHUSA IIOCTPOCHUS I'PAMMATUYECKHU
BEPHBIX KOHCTPYKLUH, a TAK)KE YUUTHIBAsi U3yUYE€HHbIE HOPMBI IPOU3HOLIEHUS (CJIOBAPHOE YIapeHUE,
(pa3oBOoe HHTOHUPOBAHHUE), TOCTPOUTE TUAJIOT C COOECEAHUKOM IO OHOM U3 MPEUIOKEHHBIX TEM.

1. The cultural issues which can arise when a company starts working internationally.

2. How communication styles differ across cultures?

3. The differences between Eastern and Western ways of working and communicating.

4. The steps companies need to take to be successful when entering a foreign market.

5. How can a multinational company attract and keep its international employees?

6. The benefits and difficulties of making international mergers work.

7. Some of the reasons and some of the difficulties for sending employees on international
assignments.

8. What are the challenges of working in virtual teams?

9. The effect of a mix of cultures at a European enterprise.

10. The challenges of collaborating on projects with partners from many different countries.

11. A professional development programme that aims to improve the quality and skills of
international leaders.

12. The growing trend for Western companies to hire Asian university graduates, benefits and
drawbacks

8. MarepuajJibHO-TEXHHYECKOE H Y4eOHO-MeTOAnYeCKoe obecrevyeHue TUCIHIINHBI
8.1. [lepeyeHb OCHOBHOI U JOMOJHUTEILHON Y4eOHOM JTUTEPATYPbI

OcHognas tumepamypa

1. Bunnaukosa,, T. A. JlemoBbie W Hay4YHbIe KOMMYHHKAIIUU HAa AHTJIMHCKOM SI3BIKE: YYEOHOE
nocooue / T. A. Bunnuxkosa,, I. II. TepentseBa,, U. 1O. bynrakosa, - JlenoBble W HaydHBIE
KOMMYHUKAIlMM Ha aHIJIMHUCKOM s3bike - OMck: OMCKMH TOCYIapCTBEHHBIM TEXHUYECKUN
yuuBepcutet, 2020. - 89 c. - 978-5-8149-2971-6. - Tekcrt: snekrponnsiil. / IPR SMART: [caiit]. -
URL: https://www.iprbookshop.ru/115418.html (mata obpamenus: 20.02.2024). - Pexxum mocrymna:
IO TOJTHUCKE

2. English for Academic Purposes: KOMMyHUKaTHBHAs TEXHOJIOTUSI O0yUEHUS aHITIMACKOMY SI3BIKY
JUIS aKaJeMUYecKoro u rnpodeccruoHanbHOro B3auMoneicTBus: yueOHuk / B. B. Jlobposa,, I1. T.
Jlab3una,, C. I. Mensmennna,, H. B. Areenko,. - English for Academic Purposes:
KOMMYHUKATHBHAsI ~TEXHOJOTUS OOydYeHHUs aHIIIMICKOMY SI3BIKY JUISI  aKaJeMHYECKOTO H
npodeccruoHanbHOro B3aumopaencTBust - Camapa: Camapckuil TOCYIapCTBEHHBIM TEXHHUYECKUN
yauBepcuret, ObC ACB, 2020. - 157 c. - 978-5-7964-2272-4. - Tekcr: snekrponnsiii. // IPR
SMART: [caiir]. - URL: https://www.iprbookshop.ru/105001.html (nara obpamenus: 20.02.2024). -
Pexxum nocrtyna: mo noanucke

3. I'pumenko,, H. A. MHOocTpanHblii s3bIK. AHruiickuid. ([lenoBas cdepa KOMMYHUKAIUH):
yuebHoe nocobue / H. A. I'pumenxo,, E. O. EpmoBa,, M. A. Crapiuesa,. - THOCTpaHHBIN S3BIK.
Anrmuiickuit. ([enoBas cdepa xommynukammu) - Kpacnospck: CuOupckuii ¢enepaabHbIi
yausepcuret, 2019. - 172 c. - 978-5-7638-4206-7. - Tekct: anekrponnsiit. / [IPR SMART: [caiT]. -
URL: https://www.iprbookshop.ru/100019.html (nata o6pamenus: 20.02.2024). - Pexxum mocryma:
IO TIOJIITHCKE

Jlononnumenvuas numepamypa
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1. Business English: yue6HO-MeToamueckoe mocobue / cocraBurenu: I1. I. JlaG3una, E. B.
Jlazapesa. - Business English - Camapa: Camapckuii rocyaapCTBEHHBIH TEXHUYECKUI YHUBEPCHUTET,
OBC ACB, 2017. - 132 c. - 2227-8397. - Tekct: snekrponusid. / IPR SMART: [caiit]. - URL:
https://www.iprbookshop.ru/90436.html (nmara obpamenus: 20.02.2024). - Pexum goctyma: 1o
MOATHCKE

2. CnenoBuu,, B. C. Kypc nepeBona (anmmiickuii - pycckwii si36ik) = Translation Course (English
- Russian): y4eOHMK U1 CTYIEHTOB BBICIIMX Y4YE€OHBIX 3aBEJCHHUN MO CHELUATBHOCTH «MHPOBas
skoHOoMuKa» / B. C. CnenoBuy,. - Kypc mepeBoma (aHrmuiickuii - pycckuil a3bik) = Translation
Course (English - Russian) - Munck: TerpaCuctemc, 2014. - 318 c. - 978-985-536-396-6. - Tekcr:
anektpoHHbil. / IPR SMART: [caiir]. - URL: https://www.iprbookshop.ru/28106.html (nara
obpamenust: 20.02.2024). - PexxuM gocTyna: mo NoAmuCKe

3. Jlykuna,, JI. B. Kypc anrmuiickoro si3pika st maructpantoB. English Masters Course: yueOHOe
nocoOue Jyisi MaruCTPaHTOB 110 Pa3BUTHIO M COBEPUICHCTBOBAHUIO OOIIMX U MPEAMETHBIX ([1€I0BOI
aHTIMCKUA s13b1K) komneTeHui / JI. B. Jlykuna,. - Kypc aHmMIACKOTO sI3bIKa 111 MaruCTPaHTOB.
English Masters Course - Boponex: BopoHexckuii Tocy1apCTBEHHBIN apXUTEKTYPHO-CTPOUTEITBHBII
yuuBepcuter, ObC ACB, 2014. - 136 c. - 978-5-89040-515-9. - Tekct: amekrponHbIid. // IPR
SMART: [caiit]. - URL: https://www.iprbookshop.ru/55003.html (mara obpamenus: 20.02.2024). -
Pexxum goctyna: mo noanucke

8.2. IIpodeccuonasibHbie 0a3bl JaHHBIX U pecypcbl «IHTepHET», K KOTOPBIM 00eceYnBaeTCst
AOCTYI 00y4aKOUIUXCS

IIpogpeccuonanvuvie 6azvl OaHHbBIX

1. www.programs-gov.ru - MHpopmamonHssiii cepBep mo marepuaiaMm (eaepaibHbIX HENeBbIX
porpamMm

Pecypcor « Unmeprnem»
1. https://edu.kubsau.ru/ - O6pa3oBarenbHblil mopran Kyol'AY
2. http://e.lanbook.com/ - DIEKTpOHHBIN OMOINOTEUHBIN PKCYPC
3. http://www.iprbookshop.ru/ - DnekTpoHHBI! OUOITMOTEUHBIN pecypc

8.3. IIporpamMHoe oGecnieyeHre U MH(POPMALIMOHHO-CIIPABOYHBIE CHCTEMbI, HCIIOJIb3yeMble
NPH OCYLIEeCTBJICHHH 00pa30BaTeIbHOIO NMpoLecca Mo JUCHUIIINHE
WNudopManimoHHbIe TEXHOJIOTHH, HCTIONb3yeMbIe MPU OCYIIECTBICHUN 00pa30BaTeIbHOTO IMpolecca

M0 JUCUUIUIMHE TTO3BOJISIOT:

— o0ecrneunTh B3aUMOJCHCTBHE MEXIY YYaCTHMKaMH 0Opa30BaTelIbHOIO IMpolecca, B TOM YHUCIE
CHHXPOHHOE M (MJIN) aCHHXPOHHOE B3aUMOJCHUCTBHUE MTOCPEACTBOM ceTH «HTepHeT»;

— (ukcupoBarh Xox 00pa30BaTEIBHOIO MpOIECCa, PE3yJAbTaTOB NMPOMEKYTOUHOW aTTECTallMU TI0
JTUCLUIUIMHE U PE3YJIbTaTOB OCBOEHUS 00pa30BaTeIbHON POTPaMMBlI;

— OpraHU30BaTh MPOLECC 00Pa30BaHM ITyTEM BU3yaTU3aAIMH H3y4aeMOi HHPOPMAITUH TOCPEICTBOM
WCTIOJIb30BaHUs MTPE3CHTALNH, YUeOHBIX (DPUITBMOB,;

— KOHTPOJIMPOBATh PE3yNbTaThl 00y4eHHsI HA OCHOBE KOMIIBIOTEPHOTO TECTHPOBAHUSI.

[lepedeHp TUIIEH3MOHHOTO MMPOTPAMMHOT0 00eCTIeUeHUs:

1 Microsoft Windows - onepaiiuoHHas CUCTEMa.

2 Microsoft Office (Bkmtouaer Word, Excel, Power Point) - makeT o(huCHBIX IPUITOKESHHIA.

[Tepeuens npodeccroHambHBIX 0a3 TaHHBIX U HH()OPMAIIMOHHBIX CIIPABOYHBIX CUCTEM:

1 I'apanT - mpaBoBas, https://www.garant.ru/

2 KoHcynbTaHT - mpaBoBasi, https://www.consultant.ru/

3 Hayunas snexkrponHas Oubnunoteka eLibrary - ynusepcanbhas, https://elibrary.ru/

Hoctyn k cetu MHTEpHET, JOCTYN B 3JIEKTPOHHYIO HH(POPMAIMOHHO-00Pa30BaTEIbHYIO Cpery
YHHBEPCHUTETA.
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Ilepeuens npoepammHnozo obecneyeHus
(0bHOBNIeHUe NPOU3BOOUMCS NO Mepe NOABNIeHUs HOBbIX 8EPCULL NPOSPAMMbL)

He ucnonb3yercsi.

Iepeuenb uHGOPMAYUOHHO-CRPABOUHBIX CUCTEM
(0OHOGIEHUE BBINOTHAEHC EXHCEHEOCTbHO)

He ucnonb3yercsi.
8.4. CnenuajbHbIe NOMELIEHUS, 1A00PaTOPHH U J1a00pPaTOpHOe 000py10BaHUe

VYHuBepcuteT pacmoiaraeT Ha IpaBe COOCTBEHHOCTH WJIM HHOM 3aKOHHOM OCHOBAaHUU
MaTepualbHO-TEXHUYECKUM oOecrieueHneM o0pa3oBaTelbHONH AESTeNbHOCTH (ITOMELIEHUSIMU U
o0opyaoBaHMEM) [UIsl pealu3ald MporpaMMbl OakanaBpuaTa, CHELMINTETa, MarucTpaTypbl IO
brmoxy 1 "Huctummuaslr (Momynu)' u brmoky 3 "lTocymapcTBeHHas wurtoroBas arrectamnus’ B
COOTBETCTBHUH C YU€OHBIM IIJIAHOM.

Kaxnapiit oOydaromuiicss B TeueHHE BCero rmnepuoga oOydeHHs oOecledeH WHAWBUYaTbHBIM
HEOTPaHWYEHHBIM  JOCTYIOM K  DJEKTPOHHOM  HMH(OpPMalMOHHO-00pa30BaTENbHON  cpese
YHHUBEPCUTETA u3 mo0oi TOYKHU, B KOTOPOi1 HMeEeTCA JIOCTYII K
WH(pOpPMAITMOHHO-TEJICKOMMYHHUKAITMOHHON ceTH "MHTepHeT", Kak Ha TEPpUTOPUHM YHHBEPCHUTETA,
TaK U BHE ero. YcioBus 1isi QyHKIIMOHUPOBAHUS 3JIEKTPOHHON MH(OPMAIIMOHHO-00pa30BaTeIbHOM
Cpebl MOTYT OBITH CO3/IaHBI C UCIIOJIb30BAHUEM PECYPCOB MHBIX OpPraHU3aLUM.

VY4ebHas ayquTopus

610rn
nocka Mapk. PREMIUM LEGAMASTER 100x150 - 1 .
naptsel - 13 wrt.
CTYJI IOJyMSITKHUM - 1 mIT.
CTYJI TBEPBIH - 1 mT.
mKad KHUKHBIHA - 1 T

9. Metoanuyeckue yKa3aHus 10 OCBOCHUIO JUCUMILIMHBI (MOLYJIs1)

VYyebHas paboTa MO HAMPABICHUIO MOATOTOBKU OCYIIECTBISICTCS B ()OpME KOHTAKTHOW PabOTHI C
MpenojaBaTeieM, CaMOCTOATEIbHOH paboThl OOydaromierocsi, TEKyIIeH W IPOMEKYTOYHOU
arTecTtaldid, WHBIX (Qopmax, MpengaraéMblX YHUBEPCUTETOM. YYeOHbI MaTepuan AUCLHUILIMHBI
CTPYKTYPUPOBAaH U €r0 H3y4Y€HHE TMPOU3BOJUTCS B TEMaTHYECKON MOCIIEI0BaTEIbHOCTH.
ConepxaHne METOIUYECKUX YKa3aHHUM JOJKHO COOTBETCTBOBaTh TpeOoBaHUsM DenepanbHOro
rOCyIapCTBEHHOTO O0pa30BaTENIbHOTO CTaHAApTa M YYEOHBIX MporpaMM IO JTUCIUILIUHE.
CamocrosiTenbHasi paboTa CTYIEHTOB MOXET OBITh BBHINOJHEHa C TIOMOINBIO MaTepualoB,
pa3MeIeHHBIX Ha mopTae noaaepxku Moodl.

Memoouueckue ykazanus no gpopmam padomot

Jlexyuonnvle 3anamus

[lepenaua 3HauuTENbHOTO OOBEMAa CHUCTEMATU3MPOBAHHON WH(MOpMaMu B YCTHOH Qopme
JI0CTaTOYHO OombInoi ayauropuu. Jlaer BO3MOXKXHOCTH 3KOHOMHO M CHUCTEMAaTU4YHO W3JIararb

yueOHbI Marepuan. OOydaromuecs: U3ydyaroT JICKIMOHHBIA MaTepHral, pa3MEIleHHbId Ha TopTale
noziep>kku o0yuenust Moodl.

Hpakmuuecmte 3AaHAMUA
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dopma opranuzanuy oO0ydeHus, MPOBOAKMMAs O]l PYKOBOACTBOM IPENOAaBaTeNs U ClIyKamias AJs
JeTalu3aliy, aHalIu3a, paclIUpeHus], YrIyOJeHUs, 3aKperuieHus, IpUMeHEeHus (WM BbIIOTHEHUS
pPa3HOOOpPa3HBIX MPAKTUYECKUX paboT, YMpakKHEHUH) M KOHTPOJS YCBOEHHUS IOJIYYEHHOW Ha
nekuusax yueOHoW wuHpopmanuu. [IpakTHueckue 3aHATHS TNPOBOAATCS C HCHOJIB30BAHUEM
y4eOHO-METOMUECKUX U3aHul, pa3MEIIeHHbIX Ha 00pa30BaTEIbHOM MOPTaJie YHUBEPCUTETA.

Onucanue 603moxcnocmeii usyuenusn oucyunaunvl auyamu ¢ OB3 u uneanuoamu

Jst maBamuaoB u guir ¢ OB3 MoXeT W3MEHAThCS OO0BEM MUCHMIUIMHBI (MOXIYJsA) B dacax,
BBIJICJICHHBIX HAa KOHTAaKTHYIO paboTy oOydJaromierocs ¢ mpenogaBareyieM (10 BHAaM YYCOHBIX
3aHATUI) U HA CAMOCTOSTENBHYIO paboTy oOydaromierocst (Mpu TOM HE YBEINYUBACTCS KOJTUYECTBO
3a4€THBIX €MHMII, BbIICJICHHBIX HA OCBOCHHUE JUCIUIINHBI).

@DOH/IBI OIIEHOYHBIX CPEACTB aJaNTHPYIOTCS K OTPAaHUUYEHUSM 3[J0POBBSI U BOCIPUATHS UH(DOpMaLIun
00yJarommuMHuCs.

OcHoBHBbIE (OPMBI TIPEICTABICHUS] OILICHOYHBIX CPEJICTB — B Te4aTHOH ¢Gopme wiu B Qopme
AIIEKTPOHHOTO JIOKYMEHTA.

@DopMBbI KOHTPOJISI M OLICHKH DPEe3yJabTaroB oOydeHus wHBamuioB u jmi ¢ OB3 ¢ HapymeHuem
3peHus:

— yCTHasl MPOBEpKa: TUCKYCCUH, TPEHUHTH, KPYIJIbIe CTOJIbI, COOECE0BaHUs, YCTHbIE KOJNTIOKBUYMBI
U ap.;

— C WCIIONb30BaHMEM KoMmIbloTepa U crenuanbHoro I1O: pabora ¢ 2lEKTPOHHBIMU
o0Opa3oBaTeIbHBIMU peCypcaMu, TECTHpPOBaHHE, pedepaThl, KypCOBbIE MPOEKTHI, AUCTAHIIMOHHBIC
(hopMBI, €CITH TIO3BOJISIET OCTPOTA 3pEHUS - rpadudecKkue padoThl U Ap.;

— INPU BO3MOXXKHOCTH MHUCHbMEHHAs IMPOBEpKa C HCIOJIb30BAaHUEM peNbe(PHO-TOUEUHON CHUCTEMBI
bpaiing, yBenuuenHoro wpudTa, HCMIONB30BAHHWE CIEUHUAIBHBIX TEXHMYECKHX  CPE/ICTB
(TUGIIOTEXHUUECKUX CPEACTB): KOHTPOJBHBIE, Tpaduyeckue pabOThl, TECTUPOBAHUE, TOMAIITHHE
3aJlaHus, 3¢Ce, OTYETHI U JIp.

DopMBI KOHTPOJIS U OIICHKH PE3YJbTAaTOB 00y4YeHHs MHBaIUA0B 1 Juil ¢ OB3 ¢ HapymienueM ciyxa:
— MMChbMEHHAs MPOBEepKa: KOHTPOJIbHbIE, Tpaduyeckre paboThl, TECTUPOBAHUE, TOMAILITHUE 3aJaHus,
3cce, MUCbMEHHBIE KOJUIOKBUYMBI, OTYETHI U JIP.;

— C HCHOJb30BaHMEM KOMIIBIOTEpA: paboTa € AIEKTPOHHBIMU 00pa3oBaTeIbHBIMU pECYpCaMu,
TeCTHpoOBaHue, pedeparsl, KypcoBbI€ MPOEKTHI, Tpaduueckue paboThl, TUCTAHIIMOHHBIE (GOPMBI U
7p.;

— NPU BO3MOXKHOCTH YCTHasl MPOBEpPKa C HCIOJIb30BAaHUEM CIIELUATbHBIX TEXHUYECKHX CPEICTB
(aynnocpencTB, CpeIcTB KOMMYHHUKAIlMU, 3BYKOYCHJIMBAIOIIEW ammaparypbl M Jp.): JHUCKYCCHH,
TPEHUHT U, KPYIVIble CTOJIBI, COOEeCeI0BaHMs, YCTHbIE KOJUNTIOKBUYMBI U JIp.

@DopMBbI KOHTPOJII M OLICHKH DPE3yJabTaroB oOydeHus wHBamuioB u jwmi ¢ OB3 ¢ HapymeHuem
OTIOPHO-/IBUTaTeNIbHOTO arlapara:

— MUChbMEHHAs IPOBEPKa C UCIOIb30BAHUEM CIEIIMATBHBIX TEXHUYECKUX CPEICTB (JIbTepHATUBHBIX
CPEICTB BBONA, YMPABICHUS KOMIIBIOTEPOM U Jp.): KOHTPOJIbHBIC, Tpaduieckue padoTHI,
TECTUPOBAHUE, TOMAIIHUE 3aJaHUs], ICCE, MUCbMEHHbIE KOJJIOKBUYMBI, OTUETHI U JP.;

— yCTHas TpOBEpKa, C HCMHOJb30BAHMEM CIIELHUATbHBIX TEXHUYECKHUX CPEACTB (CPEICTB
KOMMYHHUKAIUI): TUCKYCCUH, TPEHUHTH, KPYIJIbIE CTOJbI, COOECe0BaHuUs, YCTHBIE KOJUIOKBUYMBI U
Ap.;

— C HCHOJb30BaHMEM KoMIblOTepa W crnenuanbHoro I1O (anmpTepHaTHBHBIX CpPEACTB BBOJAA M
VIpaBJICHUS KOMIIBIOTEPOM U JIp.): paboTa C SJICKTPOHHBIMH OOpa30BaTEIbHBIMH PECYypCaMH,
TeCTHpOBaHUE, pedeparbl, KypCOBBIE MPOCKTHI, Tpaduueckue pabOThl, AUCTAHIIMOHHBIC (HOPMBI
MpeInoYTUTENbHEE 00yYaroIUMCs, OTPAHUYEHHBIM B MTEPEIBUKEHUH U JP.

Ananranuys npoueaypbl MPOBEICHUS TPOMEKYTOUHOM aTTecTaluu Jyisl MHBAIMAOB U Jini ¢ OB3.

B xone mpoBeneHus MPOMEXYTOYHOM aTTeCTalluK MPeyCMOTPEHO:

— TpenbsBieHHE OOydYalOImMMCS TEeYaTHBIX W (WJIM) SJIEKTPOHHBIX MaTrepuajioB B (dopmax,
aIalITUPOBAHHBIX K OTPAaHUYEHUSIM UX 3/I0POBBS;

— BO3MOXXHOCTb TOJIb30BaThCA MHAMBUAYAIbHBIMU YCTPONCTBAMHU U CPEICTBAMH, MO3BOJIAIOIIUMU
aJanTUpPOBaTh MaTepHalibl, OCYIIECTBIATh, NpUEéM U IMepenadyy HHPOpPMAIMH C YYETOM HX
MHAUBUAYAIbHBIX 0COOEHHOCTEHH;
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— YBEJTMYEHUE IPOIOJKUTEIbHOCTH MPOBEICHUS aTTeCTallNN;

— BO3MOXHOCTh NPUCYTCTBUS aCCUCTEHTA M OKa3aHMsI UM HEOOXOIMMOIl momomu (3aHsATh pabouee
MECTO, IEPEIBUTATLCS, TPOYUTATh U O(DOPMHUTH 3aJ]aHNE, OOIIATHCS C TPETOoAaBaTeieM).

@opMbl MPOMEKYTOUYHOM aTTecTalMu i1 WMHBAIMAOB W jaul ¢ OB3 10mKHBI y4YHUTHIBATH
WHIWBHyaIbHBIE W TICUXOpU3NYEeCKUe 0coOeHHOCTH oOydaromerocs/ooydatonuxes mo AOITIOIT
BO (yctHO, mruchMeHHO Ha Oymare, MUCbMEHHO Ha KOMITbIOTEpE, B (popMe TECTUPOBAHUS U T.11.).
CrennanbHble yclioBUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapYILICHUSAMHU 3pEHUS:

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopMarte, MO3BOJISIOIIEM
MEePEBOAUTD IJIOCKONIEUATHYIO HH(OPMAIUIO B ayIUAIbHYIO WIH TAKTUIBHYIO OPMY;

— BO3MOXXHOCTh HCIIOJIb30BaTh HMHJUBUIYyaJbHbIE YCTPOWCTBA M CPENCTBA, IO3BOJIAIONINE
aJanTUpOBaTh MaTepuajbl, OCYIIECTBIATh, MNpuUEM M mepenadyy HUHGOpPMAUU C  y4eToM
MHAUBUAYAIbHBIX 0COOEHHOCTEH U COCTOSIHUS 310POBbS CTY/ICHTA;

— TMPeIOCTaBICHHE BO3MOXXHOCTU TMPEAKYPCOBOIO O3HAKOMJICHHMSI C COJEp)KaHHeM Yy4eOHO
TUCHMIUTMHBL M MaTepHalioM MO Kypcy 3a c4€T pasMenieHus MHGopMaly Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— HUCIOJb30BaHHE YETKOTO M YBEJIMYEHHOTo MO pa3zMmepy mipudra U rpaguueckux OOBEKTOB B
MYJIBTUMEIUMHBIX TPE3EHTAIUSX;

— UCIIOJIb30BAHNE HHCTPYMEHTOB «JIyTIa», «IIPOXKEKTOP» MpHU paboTe C HMHTEPAKTUBHOM TOCKOM;

— 03By4HMBaHHE BU3YyaJIbHON MHGOPMAIIIH, ITPEICTABICHHON 00yJaroMCs B XO/1€ 3aHATUH;

— obecrnieueHue pa3gaTouHbIM MaTepraIoM, AyOIupyouM HH(OPMaLKIO, BEIBOAUMYIO Ha DKpaH;

— HaJIMYMe MOANUCEN U OMHMCAHUA Yy BCEX HCIOIB3YEMbIX B Mpollecce 00y4eHHs] PUCYHKOB M MHBIX
rpaduyeckux 0ObEKTOB, UTO JAET BOBMOXKHOCTh MIEPEBECTH MUCbMEHHBIN TEKCT B ayIUaIbHBIN;

— obecreyeHre 0co00ro peyeBoro pexuma MpernoiaBaHus: JIEKIMH YUTAIOTCSI TPOMKO, pa3dopuuBo,
OTYETAMBO, C Tay3aMHd MEXIy CMBICIOBBIMH OllokamMu HHpopMmaluu, obecrneunBaeTcs
WHTOHHPOBAHKE, TOBTOPEHHUE, aKIIECHTUPOBAHUE, TPOPUITAKTHKA PACCEUBAHUS BHUMAHMS;

— MUHUMM3AIMS BHEIITHETO IITyMa U 00€CIICUeHNE CTIOKOMHON ayTnalbHOW 00CTaHOBKU;

— BO3MOXXHOCTh BECTH 3alUCh y4eOHON WH(OOpMAIMU CTYICHTaMH B yAOOHOW uisi HUX (opme
(aynnanpHO, ayTIMOBU3yaJbHO, HA HOYTOYKE, B BIJI€ TIOMETOK B 3apaHee MOJATOTOBICHHOM TEKCTE);

— yBEJIMYEHHUE JOJM METOJOB COLMAIBLHOM CTUMYIALUU (OOpalieHre BHUMAaHUS, ameJUIsaius K
OTpaHUYEHUSIM IO BPEMEHH, KOHTAKTHbIE BUbI Pa0OT, IPYMNIOBLIE 3aJaHUs U JIp.) Ha MPaAKTUUYECKUX
1 1a00OpaTOPHBIX 3aHITHSIX;

— MUHUMHU3HUPOBAHME 3aJaHMM, TPeOYIONIMX AaKTHMBHOIO HCIIOJIB30BAaHUSl 3PUTEIBHON MaMATH U
3pUTEILHOTO BHUMAHUS;

— MPUMEHEHHE MOATAMHON CUCTEMBI KOHTPOJIs, O0jiee YacThlii KOHTPOJIb BHIMOIHEHUS 3aJaHUM JUIs
CaMOCTOSITEIBHONU PaOOTHI.

CrenmanbHble yclioBUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapyLICHUSMH OIOPHO-/IBUTaTENILHOTO arnmnapara (MaJoOMOOWIbHbIE CTYI€HThI, CTYyACHTbI, UMEIOIIHE
TPYAHOCTH MEPEABIKEHUS U MMaTOJIOTHIO BEPXHUX KOHEYHOCTEH):

— BO3MOXXHOCTh HCIONIb30BaTh CHEIHAIbHOE MPOrpaMMHOE OOecledeHne | CHEelUalIbHOe
o0opyaOBaHME U TMO3BOJISIONIEE KOMIIEHCUPOBATH JBHUraTelIbHOE HapylleHHE (KOJSICKH, XOIyHKH,
TPOCTH U JIp.);

— TMPeIOCTaBICHHE BO3MOXXHOCTU TMPEAKYPCOBOIO O3HAKOMJICHHMSI C COJEp)KaHHeM Yy4eOHO
TUCHMIUIMHBL M MaTepHalioM MO Kypcy 3a cyé€T pasMenieHus MHGopMaly Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— MPUMEHEHHUE TOTIOTHUTEIBHBIX CPEACTB aKTUBU3AIUH MPOIIECCOB 3alIOMUHAHUS U TOBTOPEHUS;

— OIIOpa Ha OIpeJIeJICHHbIE U TOYHbIE TOHSATHS;

— UCTIOJIb30BAHUE I WILTIOCTPAIIUN KOHKPETHBIX IPUMEPOB;

— MPUMEHEHUE BOIIPOCOB JUIsi MOHUTOPUHTA TIOHUMAaHUS;

— pasaeNneHye u3y4aeMoro MaTepurasa Ha HeOOJIbIlKe JOrHYecKe OJIOKH;

— YBEJIMYEHHE JI0JIM KOHKPETHOTO MarepHalia U COOIIOIEHUE MPUHIUIA OT MPOCTOTO K CIOKHOMY
pu 0OBSICHEHUH MaTepHaa;

— Hanmuyue 4€TKOM CHCTEMbl M allTOPUTMa OpPraHU3allMUd CaMOCTOSITENIbHBIX PaboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— YBEJTMYEHUE J0JIH METOJIOB COIMAIIbHON CTUMYJISALUU (0OpalieHre BHUMaHUs, alesnus K
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OTpaHUYEHUSM 110 BPEMEHH, KOHTAKTHBIE BUBI pa0oT, TPYMIIOBbIE 3a1aHus Ap.);

— obecrmeueHne OECIPENATCTBEHHOTO JOCTYIIA B IOMEIICHHS, a TAKXKE MPEObIBAaHUS HUX;

— HaJM4YMe BO3MOXKHOCTH HCIOJIb30BaTh MHIMBUIYyaJbHbIE YCTPOWCTBA U CPENCTBA, MO3BOJISIONINE
00ecreunTh peajan3aluio 3PrOHOMUYECKUX MPUHLHUIOB U KOMGOpPTHOE MpeObIBaHWE HA MECTE B
TEUEHHUE BCETO Mepuoja yuéonl (ITOACTaBKH, CIICUAbHbBIE TIOYIIIKH U JIp.).

CriennanbHble yclIOBUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYIEHTaM C
HapyIIEHUAMH cliyXa (Tiyxue, c1aboCbIaniie, o3 IHOOTIIOXIINE):

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopMare, MO3BOJISIOIIEM
MEePEBOAUTD ayIuaIbHYI0 (POPMY JIEKIIHH B IJIOCKONEUaTHYI0 HH(OPMALIHUIO;

— HajJu4ue BO3MOXKHOCTH MCIIONb30BaTh HMHIWBUIYaJbHbIE 3BYKOYCHJIMBAIOIIHME YCTPOWCTBA HU
CYPIOTEXHHUYECKUE CPEICTBA, MO3BOJISIONIME OCYIIECTBIATh MpUEM M TMepedady HH(oOpMauuu;
OCYIIECTBIIATh B3aMMOOOpATHBIM IMEPEBOA TEKCTOBBIX M aynno(daityioB (OJOKHOT JJIsi PEYEBOTO
BBOJIa), a TAK)KE 3alIUCh M BOCIIPOU3BEICHUE 3pUTENbHON HH(pOpMaLIUK;

— HaJM4Yue CUCTEMbl 3a/laHui, 00eCHeuMBaOIIMX CHUCTEMAaTH3alUI0 BepOalbHOIO Marepuania, ero
CXeMaTH3alluIo, epeBo]] B TAOIUIIbI, CXEMBbI, OOPHBIE TEKCTHI, TIIOCCAPHIA;

— HaJM4Me HarJIHOTO COMPOBOXKIEHUS M3y4aeMOro marepuajna (CTpyKTYpPHO-JIOTHUECKHE CXEMBI,
TaOnuIpl, Tpaguku, KOHICHTpHpYIOmMe W o00oOmIaronme WHGOPMAIMIO, OMOPHBIC KOHCIEKTHI,
pa3IaToOYHBIA MaTepHa);

— Hanmuyue 4€TKOM CHCTEMbl M allfOPUTMa OpraHU3allMd CaMOCTOSITENIbHBIX pPaboT M MPOBEPKHU
3aJIaHAK ¢ 00sI3aTEIIPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— o0ecredyeHrue MPaKTUKU OMNEpPeXarollero YTEHHUs, KOrja CTYAEHTBbl 3apaHee 3HaKOMSTCS C
MaTepuajioM U BBIJCISIOT HE3HAKOMbIE U HETIOHSATHBIE CJI0BA M (DParMeHThI;

— 0COOBIN pedeBoOl pexuM padboThI (0TKa3 OT IJIUHHBIX (Ppa3 M CIOKHBIX MPEIIOKECHHM, XOpoITast
apTUKYJISIUS; YETKOCTh M3JIOKEHUS, OTCYTCTBUE JIMIIHUX CIIOB; MOBTOpeHHE (pa3 O6e3 M3MeHEHUus
CJIOB U TOPSIIKA UX CJIeI0BaHUs; 0OecrieueHre 3pUTEIbHOIO KOHTAKTa BO BpeMsi TOBOPEHUS U UYyTh
Oosiee MEAJIEHHOTO TEMIIA PEeYH, UCTIOIb30BAHHE €CTECTBEHHBIX KECTOB U MUMUKN);

— 4y€TKoe COOJIOIEHNE aJroOpyUTMa 3aHIATHS U 3alaHUM JUIsl CaMOCTOSITeNIbHON padoThl (Ha3bIBaHUE
TEMbI, IOCTAHOBKA I1€JIM, COOOIIEHNE U 3alKCh IJIaHa, BbIJEIEHUE OCHOBHBIX MOHITHI U METOJOB
UX U3y4YEHHUs, YKa3aHHE BUJAOB JAEITEIbHOCTH CTYIEHTOB M CIOCOOOB TPOBEPKH YCBOEHUS
Marepuasa, CJoBapHas padora);

— coOmofieHue TpeOOBaHUI K TPENBABIIEMBIM YyU4eOHBIM TEKCcTaM (pa30WBKa TEKCTa HAa YacTH;
BbIJIEJICHHE OMOPHBIX CMBICIOBBIX IMyHKTOB; UCIIOJIb30BaHUE HAIIISTHBIX CPEACTB);

— MUHHMM3AIHUS BHEIIHUX IIyMOB;

— MpeA0CTaBIECHNE BO3MOXKHOCTH COOTHOCUTH BepOaIbHbIN U rpaduuecKuii MaTepual; KOMIUIEKCHOE
UCIOJIb30BaHUE MUCbMEHHBIX U YCTHBIX CPEJCTB KOMMYHUKAIIMU MIPHU paboTe B TPYIIIIE;

— COUETaHWE Ha 3aHATUAX BCEX BHJIOB PEUYEBON [EATEIBHOCTH (TOBOPEHMS, CIIyIIAHUS, YTEHUS,
MUChMA, 3pUTEIBLHOTO BOCIPUATHUS C JIULIA TOBOPSIIETO).

CreunanbHble yclioBus, oOecrieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYIEHTaM C
npounmMu Bugamu Hapymenud (JLII ¢ wapymeHusMu peun, 3a0o0jeBaHUS SHIOKPUHHOM,
[IEHTPaJIbHON HEPBHOU U CEPACUYHO-COCYIUCTON CUCTEM, OHKOJIOTHYECKUE 3a00IeBaHu ):

— HaJM4ue BO3MOXKHOCTH HCIOJIb30BaTh MHJWBUIYyaJbHbIE YCTPOWCTBA U CPENCTBA, MO3BOJISIONINE
OCYUIECTBIIATh MPUEM U Tiepeaady nHGopMauy;

— HaJM4Yue CUCTEMbl 3a/laHui, 00eCNeuMBaIOIINX CHUCTEMAaTH3alUI0 BepOalbHOIO Marepuania, ero
CXeMaTH3alluIo, epeBo]] B TAOIUIIbI, CXEMBbI, OIOPHBIE TEKCTHI, TIIOCCAPHIA;

— HaJINYMe HaIVISAHOTO COIPOBOXKICHUSI M3y4aeMOro MaTepuaia;

— Hanmuyue 4€TKOM CHCTEMbl M allTOPUTMa OpPraHU3allMU CaMOCTOSITENIbHBIX paboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIIHPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— o0ecrevyeHre MPaKTUKU OMNEpeXarollero YTEHHUs, KOrja CTYAEHTBbl 3apaHee 3HaKOMSTCS C
MaTepuaIoM U BBIJCIAIOT HE3HAKOMbIE U HETIOHSATHBIE CJI0BA M (PParMeHThI;

— MpeA0CTaBIeHNE BO3MOXKHOCTH COOTHOCUTH BepOaIbHbIN U rpaduuecKkuii MaTepual; KOMIUIEKCHOE
UCIOJIb30BaHUE MUCbMEHHBIX U YCTHBIX CPEJCTB KOMMYHUKAIIMU MIPU paboTe B TPYIIIIE;

— COUETaHWE Ha 3aHATUAX BCEX BHUJIOB PEUYEBON NEATEIBHOCTHU (TOBOPEHMS, CIIyIIAHUS, YTEHUS,
MUChMa, 3pUTEIHHOTO BOCIIPUATHUS C JIULIA TOBOPSIIIETO);

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (opMmare;

— MpeA0CTaBIeHNE BOSMOXKHOCTHU MPEAKYPCOBOIO O3HAKOMIIEHHUS C COACpKAHUEM yueOHOM
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IUCUUIUIMHBL U MaTepHajioM MO Kypcy 3a cy€T pasMmemeHus HH(OpMAlHMd Ha KOPIOPAaTHBHOM
o0pa3oBareIbHOM MOPTAJIE;

— BO3MOXXHOCTh BECTH 3alUCh y4eOHON WHMOpPMAIIMU CTYICHTaMH B yAOOHOW sl HUX (opme
(aynmmanbHO, ayMOBU3YyabHO, B BUJIE IOMETOK B 3apaHee MOATOTOBICHHOM TEKCTE),

— MPUMEHEHHE TIOATAITHON CUCTEMBI KOHTPOJIS, 00JIee YacThlii KOHTPOJIb BBIMOIHEHHS 3aaHUN JUTS
CaMOCTOSITEIIbHON PaboTHI,

— CTUMYJIMPOBAHKE BBHIPAOOTKH Y CTYJICHTOB HABBIKOB CAMOOPTAaHH3AIUN i CAMOKOHTPOJIS,

— HaJIMYUE Tay3 U151 OTAbIXa U CMEHBI BHJIOB JIESTEILHOCTH 110 X0y 3aHSTHSI.

10. MeTonnueckue peKOMeH/IalluM M0 OCBOCHUIO M CUMILTUHBI (MOIYJIA)

VYuebHas paboTa 10 HANpPaBJICHUIO TMOATOTOBKU OCYIIECTBISETCS B (hOpME KOHTAKTHOU pabOTHI C
IperojaBaresieM, CaMOCTOSTEIbHON paboThl  00yyaromierocsi, TEKyIeH W MPOMEXYTOUYHOM
arTecTalMidi, WHBIX (OpMax, MpeaygaracMblX YHUBEPCHUTETOM. YUeOHBIH Marepuan JAUCHUIUINHBI
CTPYKTypUpOBaH M €ro M3y4YeHHE MPOU3BOJUTCS B TEMAaTHYECKOH IOCIEeI0BaTEIbHOCTH.
ConepxaHue METONMYECKHX YyKa3aHWH JOJKHO COOTBETCTBOBaTh TpeOoBaHusM DenepaibHOTO
rOCYJIJapCTBEHHOTO 00pa30BaTelIbHOTO CTaHAApTa M Y4YeOHBIX MpOrpaMM IO JHCLHUIUIMHE.
CamocrosarenbHass paboTa CTYIECHTOB MOXKET OBITh BBIIOJIHEHA C TIOMOIIbI0 MaTepHAaJIOB,
pa3MelIeHHbIX Ha ropTaiie noaaepxku Moodl.
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